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About legalsuper

legalsuper is the national super fund  
for Australia’s legal community.

We manage $2.6 billion on behalf of  
42,268 members including Judges, 
Barristers, Solicitors, Conveyancers, and the 
management and staff of legal practices.

Currently 7,946 employers pay 
superannuation into legalsuper.

Since its inception just over 26 years ago  
in 1989, legalsuper has delivered an average 
annual return of 9%* for its default option 
– now known as the MySuper balanced 
investment option – where 67% of  
members are invested. 

*  This return is net of investment manager fees  
and tax, gross of administration fees.
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A message from the Chairman 
and Chief Executive

2014/15 was a year of strong growth 
in your savings with strong investment 
returns and high inflows meaning total 
assets under management increasing by 
$336 million or 15%.

Strong investment performance

A 10%* return was delivered for 2014/15 
by the MySuper balanced investment 
option, the third consecutive year of 
double digit returns.

Highest inflows since inception

$291 million was received in 2014/15,  
the highest inflows since our inception 
26 years ago.

Tailored for the legal community

legalsuper exists solely to serve the 
needs of people in the legal community. 
In 2014/15 we announced we were 
working on a mental health program 
with SANE Australia and were greatly 
encouraged by research showing  
74% of our members supported  
this initiative.

Personal service
Our Client Service Managers meet 
one-on-one with members and conduct 
workplace seminars. In response 
to growing demand, additional 
appointments were made early in 
2015/16 in South Australia, Queensland 
and Victoria.

Equity market volatility since 
30 June 2015

Since 30 June 2015 higher volatility 
in global equity markets has raised 
questions about the outlook for financial  
markets and economic growth and 
whether we are moving into a lower 
return environment in which the strong 
returns in recent years may not continue. 

legalsuper is focussed on the ongoing 
achievement of the investment objectives 
of its investment options. The current 
investment environment presents 
both opportunities and challenges. 
legalsuper will continue to work 
diligently to deliver strong investment 
returns over the longer term, whilst 
being cognisant of the risks involved.

For most members super is a long 
term investment and whilst in the 
longer term equity markets have 
historically rebounded, they can go 
through periods of delivering lower 
than expected returns. These global 
developments have impacts for all 
investors. Members who want more 
comfort that the investment option(s) in 
which their super is invested remains 
appropriate in this changed environment 
should consider obtaining independent 
financial advice.

Thank you for entrusting your 
retirement savings with legalsuper.

David A. Miles AM 
Independent Chairman

Andrew Proebstl 
Chief Executive

From left: David A. Miles, AM and Andrew Proebstl

legalsuper manages  
$2.6 billion on behalf 
of 42,268 members in 
the legal community.

*  This return is net of investment manager fees
and tax, gross of administration fees.
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legalsuper…
investment performance
•	 2014/15	has	seen	continued	strong	investment	performance	as	well	as	fee	

reductions.

•	 Investment	manager	changes	in	2014/15	lay	a	foundation	for	continued	 
strong performance over the longer term.

Third consecutive year of double digit returns
Double digit returns were delivered in 2014/15 for the third consecutive year  
to members invested in the MySuper balanced investment option.

Material fee reduction for MySuper balanced investment option
Further to a comprehensive review of legalsuper’s investment arrangements 
and resultant changes in investment managers, fee reductions were secured.

Example

Since 1 July 2014, a 19% reduction was achieved in the total fee for a $50,000 
balance invested in the MySuper balanced investment option. 

SuperRatings’ median

legalsuper

9.3%

10%*

legalsuper out-performed 
SuperRatings’ median  
by 0.7%**

 See page 10 for full details

 * This return is net of investment manager 
fees and tax, gross of administration fees.

** Source: SuperRatings Fund Crediting Rate 
Survey 2015 ‘Balanced investment option’.

http://legalsuper.com.au
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Changes in investment managers 
In 2014/15 the Board, assisted by the Investment Committee, completed a 
comprehensive review of its investment arrangements, culminating in a number 
of changes to investment managers. These changes were made to promote 
continued strong investment performance over the long-term.

New investment manager appointments
•	 American	Century:	overseas	shares

•	 Colonial	First	State:	cash	&	enhanced	cash

•	 Hyperion:	Australian	shares

•	 Oak	Hill:	growth	alternatives

•	 QIC:	fixed	interest

•	 Resolution	Capital: Property

•	 Sanders:	overseas	shares

•	 Schroders:	emerging	market	shares.

Please see page 9 for information on outgoing investment managers  
during 2014/15. 

67%
of legalsuper members 
are invested in the 
MySuper balanced 
investment option

Fee reductions 
delivered in 2014/15.
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legalsuper…
tailored for the legal community
The only national super fund for the legal community
legalsuper exists to be a dedicated, accessible and responsive super fund 
for all people in the legal community.

Responsive to member needs
We regularly commission member research to guide the development of 
products and services that are tailored to meet the needs and expectations 
of legal professionals.

Keeping members informed
We provide members with regular updates and information including:

• Account	statements	every	six	months

• Online	access	via	the	internet	to	review	and	update	their	accounts

• E-news	updates	to	inform	them	on	the	impact	of	changes	in	super.

legalsuper  
exists to be 
a dedicated, 
accessible and 
responsive 
superannuation 
fund for the legal 
community.

http://legalsuper.com.au
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1,479
One-on-one meetings 
with members

1,737
Meetings with legal 
businesses across 
Australia

103
Workplace seminars

legalsuper…
personal service
Experienced superannuation specialists
legalsuper employs nine experienced superannuation specialists to answer 
questions members or employers have about super.

These Client Service Managers are available for:

• one-on-one	meetings	with	members

• workplace	seminars

• meetings	with	finance,	payroll	or	human	resource	staff.

In early 2015/16 the team expanded with our first Client Service Manager in 
South Australia, and one additional manager in both Queensland and Victoria.

To make an appointment please contact David Eastwood on (03) 9602 0103 
or deastwood@legalsuper.com.au.

New member welcome calls 
legalsuper calls all new members to welcome them to the fund and answer 
their questions.

mailto:deastwood@legalsuper.com.au
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legalsuper exists to be a dedicated, accessible and 
responsive national superannuation fund for the legal 
community, giving everyone in our community the 
confidence that their superannuation is in safe hands.

Victoria

2%* 

Queensland

6%* 

Northern Territory

8%* 

South Australia

18%* 

Western Australia

13%* 
New South Wales

2%* 
ACT

7%* 

Tasmania

0%* 

A national super fund

legalsuper out-performed 
SuperRatings’ industry 
median % growth in 
membership by 4.7%
SuperRatings

-1.7%
legalsuper

3%

*  Percentage increase in members 
in 2014/15

http://legalsuper.com.au
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Key achievements for 2014/15 

Strong investment performance

The MySuper balanced investment 
option, where 67% of superannuation 
members’ balances are invested, 
delivered:

•	 A	10%*	return	for	2014/15	

•	 A	third	consecutive	year	of	double	
digit growth.

Pension fund members:

The Growth investment option, where 
36% of pension members’ balances 
are invested, returned 11.5% for 
2014/15.

Lower fees 
•	 Material	reductions	in	total	fees	

were passed on to members during 
2014/15. For example, a reduction 
of 19% in total fees applied for a 
$50,000 balance invested in the 
MySuper balanced investment 
option for the year ended  
30 June 2015.

•	 A	review	of	legalsuper’s	buy/sell	
spreads on investment transactions 
delivered reductions in buy/sell 
spreads in 2014/15.

Highest inflows since inception 
Member and employer contributions 
for the year ended 30 June 2015 were 
$291 million, the highest annual inflows 
since legalsuper’s inception in 1989. 
This contributed to 15% growth in total 
assets to $2.6 billion at 30 June 2015.

Mental health program
Having	noted	that	mental	health	issues	
are a growing causal factor in TPD and 
death insurance claims, legalsuper 
began working with SANE Australia in 
2014/15 to formulate a mental health 
support program for people working  
in the legal profession. 

Superannuation industry award
legalsuper won the SelectingSuper 
award for Personal Super Product  
of the Year (Deluxe choice) In 
November 2014. 

legalsuper was also a finalist for two  
other industry awards for:

•	 Chant	West	Specialist	Fund	 
of the Year

•	 Conexus	Fund	of	the	Year	(Small).

In 2014/15 
legalsuper’s 
MySuper balanced 
investment option 
outperformed 
SuperRatings’ 
median by

0.7%

Total inflows over the last 5 years

2010/11

$208M $202M
$214M

$249M

$291M

2011/12 2012/13 2013/14

($ in millions)

2014/15

 See page 10 for full details

*  This return is net of investment manager 
fees and tax, gross of administration fees.
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47% of total superannuation assets invested 
in MySuper balanced 

10% return for MySuper balanced 
2014/15*

Investment report

Key investment outcomes & statistics

MySuper balanced 47%

Balanced 12%

Balanced socially responsible 1%
Balanced index 1%

Direct investment option 1%
Conservative 5%
Australian shares 4%
High growth 7%

Conservative balanced 4%
Cash 2%

Enhanced cash 2%
Overseas shares 2%
Growth 12%

Fixed interest 23% (19%)

Cash 2% (7%)

Australian shares 27% (27%)

Overseas shares 27% (27%)

Property 12% (12%)

Alternatives 9% (8%)

Strategic asset allocation of MySuper balanced**

% of total assets invested in legalsuper’s 13 investment options

*  This return is net of investment manager fees and tax, gross of administration fees.

**  For year ended 30 June 2015 for strategic asset allocation of MySuper balanced. 
(percentage in brackets indicates asset allocation for year ended June 2014)

http://legalsuper.com.au


Annual Report 2014/15 :: 9

Report from the Chairman of the Investment Committee
Appointment of Chief Investment Officer
legalsuper welcomed Ed Smith to the new role of Chief Investment Officer on 
29 June 2015. As Chief Investment Officer, Ed is the executive responsible for 
managing legalsuper’s investments and advising the Investment Committee and 
Board on all elements of legalsuper’s investment arrangements. 

Prior	to	joining	legalsuper,	Ed	was	Head	of	Portfolio	Management	at	Australian	
Unity. Ed has worked in investment management or advisory roles for 12 years.

Review of investment strategy 
Ensuring the continued long-term performance of legalsuper’s investment  
options was a key focus of the Investment Committee in 2014/15. The Committee 
reviewed legalsuper’s strategy across all asset classes and made a number of 
changes in investment managers. The new and outgoing investment managers 
are listed below:

New investment managers Outgoing investment managers 

American Century Babson

Colonial First State (Cash) Colonial First State (Fixed Interest)

Hyperion Integrity

QIC Perennial

Oak	Hill Platinum

Resolution Capital T. Rowe Price

Sanders

Schroders

Fee reductions 
Changes in investment managers and negotiations with incumbent investment 
managers delivered fee reductions for members. For the MySuper balanced 
investment option, where 67% of members are invested, fees were reduced  
by 19% from their level at 1 July 2014.

Looking forward
The Investment Committee continues to closely monitor developments in 
investment markets with the expert assistance of legalsuper’s asset consultant, 
Towers Watson, and our internal investment experts.

Phil Kennon, QC
Chairman, Investment Committee
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Investment performance: superannuation members
The following table sets out the investment performance (net of investment manager fees and tax, gross of administration 
fees) for each of legalsuper’s investment options for superannuation members:

Investment option 1 year (%) 5 years (% p.a.) 10 years (% p.a.)

Cash 2.5% 3.7% n/a

Enhanced cash 2.3% 4.1% 4.7%

Conservative 5.8% 6.8% 5.4%

Conservative balanced 7.8% 8.3% n/a

Balanced index 10.6% n/a n/a

Balanced socially responsible 9.2% 8.2% n/a

Balanced 9.7% 9.4% 6.5%

MySuper balanced 10.0% 9.4% 6.5%

Growth 10.7% 10.1% 6.2%

High growth 11.6% 10.9% 6.4%

Australian shares 5.3% 9.5% n/a

Overseas shares 16.2% 12.3% n/a

Direct investment option The investment performance for members invested in the direct investment option reflects 
the gains/losses and net income from the individual securities in which members are invested. 
Each	member’s	return	is	therefore	different,	reflecting	how	they	are	invested.

Investment report

n/a indicates that the applicable investment option did not exist for the full period.

http://legalsuper.com.au
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Investment performance: pension members
The following table sets out the investment performance (net of investment manager fees and tax, gross of administration 
fees) for each of legalsuper’s investment options for pension members:

Investment option 1 year (%) 5 years (% p.a.)

Cash 2.9% 4.3%

Enhanced cash 2.8% 4.8%

Conservative 6.4% 7.6%

Conservative balanced 8.5% 9.3%

Balanced index 10.6% n/a

Balanced socially responsible 9.9% 9.8%

Balanced 10.5% 10.3%

Growth 11.5% 11.2%

High growth 12.2% 12.6%

Australian shares 5.4% 10.4%

Overseas shares 17.9% 14.6%

Direct investment option The investment performance for members invested in the direct investment option 
reflects the gains/losses and net income from the individual securities in which 
members	are	invested.	Each	member’s	return	is	therefore	different,	reflecting	how	 
they are invested.

n/a indicates that the applicable investment option did not exist for the full period.
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Investment expertise
The	Investment	Committee	and	Board	are	advised	by	internal	experts,	David	St.	John	and	Neville	Hathaway,	who	are	both	
members of the Investment Committee. External expertise is provided by Towers Watson, and other specialist consultants that 
are engaged to provide expert advice.

David St. John
Investment Committee member

Qualifications:
BAgrSc, La Trobe University (1981–1984)

Master of Business Administration, 
University of Melbourne (1986–1989)

Graduate Diploma in Applied Finance 
Investment, Securities Institute of 
Australia (1993–1996)

Company Directors’ Course Diploma,

Australian Institute of Company 
Directors (June/July 2004)

Work experience:
Motor Accidents Insurance Board – 
Non Executive Director (2011–present)

UniSuper – Chief Investment Officer 
(2001–2009)

William M. Mercer – World Wide 
Partner	&	Principal,	Investment	
Consulting (1996–2001)

Victorian Funds Management 
Corporation – General Manager,  
Funds Management (1994–1995)

Transport Accident Commission – 
Manager, Investment Strategy  
(1991–1994)

Victorian Government (1985–1991)

Neville Hathaway
Investment Committee member

Qualifications:
B.Sc.(Hons),	La	Trobe	University

M.Sc., University of Melbourne

Ph.D, University of Melbourne

Work experience:
Intrinsic Value Investments Ltd,  
Head	of	Investments	(2005–2012)

Capital Research, Principal 
(2003–present)

Invesco	(Australia),	Head	Structured	
Investment	Group	&	Consulting	
(2001–2003)

County Investment Management, 
Head	Investment	Solutions	Group	
(1998–2001)

Melbourne Business School, 
Associate Professor Finance 
(1991–1997)

Fay Richwhite, Associate Director 
(1993–1994)

Towers Watson has been the Board’s 
asset consultant since 1 April 2013. 
Towers Watson provides independent 
investment advice to the Board 
and Investment Committee on its 
investment strategy and to help 
monitor investment performance.

Towers Watson is a global professional 
services company with investment 
expertise in risk assessment, strategic 
asset allocation, investment manager 
selection and delegated investment 
services. It employs over 800 
associates worldwide, has more than 
1,000 pension funds and institutional 
investors as clients, and has assets 
under advice of over US$2.2 trillion.

Internal experts External experts

Investment report

http://legalsuper.com.au
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Investment governance & management

Board of Legal Super Pty Ltd 10 Directors

Investment Committee  
of Legal Super Pty Ltd 4 Directors 2	Investment	experts

 

Advisers Asset consultant: Custodian:

Investment options 13 options

4 single asset class options: cash, enhanced cash, Australian shares, Overseas shares

8 pre-mixed asset class options: conservative, balanced conservative, balanced index, balanced, MySuper balanced, 
growth,	high	growth	&	socially	responsible

1 self select option: direct	investment	option	–	S&P/ASX300	shares,	listed	investment	companies,	 
exchange	traded	funds	&	term	deposits

Investment managers 25	Investment	managers

Cash

Fixed interest

Growth Alternatives

Property

Australian shares

Overseas shares
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Asset classes by investment 
manager
legalsuper engages external investment 
managers with whom members’ savings 
are invested. At 30 June 2015, there 
were 25 investment managers.

When appointing investment managers, 
legalsuper is guided by the expert 
advice of its asset consultant, Towers 
Watson. With one of the world’s largest 
manager research teams of more than 
100 full-time dedicated researchers, 
Towers Watson undertakes research 
of both investment managers and the 
various asset classes.

The following charts show the 
percentage allocation to each 
investment manager in each  
asset class:

Investment report

Colonial 100%

Partners’ Group 19%

Siguler Guff 30%

JF Infrastructure 3%

Lazard 13%

OakHill 35%

Invesco 11%

Hyperion 13%

Cooper 26%

Solaris 25%

Goldman Sachs  25%

Retirement Villages 
Group 6%

Lend Lease 42%

Resolution Capital 6%

Goodman 10%

GPT 20%

Dexus 16%

QIC 33%

PIMCO 67%

SSgA 43%

American Century 11%

Cooper 5%

MFS 16%

Sanders 11%

Schroders 5%

Genesis 9%

Cash

Growth alternatives Property

Australian shares Overseas shares

Fixed interest

At 30 June 2015 
there were 25 
investment 
managers.

http://legalsuper.com.au
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The above tables list the 20 largest 
security holdings for Australian 
equities, international equities and 
property. legalsuper also invests 
in cash, enhanced cash, Australian 
and overseas bonds and growth 
alternatives. 

Cash includes term deposits and 
money market securities from Australian 
banks. Enhanced cash includes term 
deposits, money market securities 
and floating rate notes. A floating rate 
note can be issued by a bank or can 

be securitised and issued through a 
trust structure. While floating rate notes 
are not typically exposed to changes 
in interest rates, they are exposed to 
credit	risk.	Consequently,	they	offer	a	
slightly higher return and slightly higher 
risk profile than cash.

Bonds are longer dated fixed interest 
securities issued by governments, state 
governments and other corporations. 
At 30 June 2015, 55% of legalsuper’s 
bond investments were invested in 
Australian federal and state government 

bonds, including some inflation  
indexed bonds.

legalsuper’s investment in Growth 
alternative assets includes a 
combination of infrastructure, private 
equity and diversified credit. These 
investments provide equity-like returns, 
but also diversification from equity 
market risk.

20 largest security holdings
Australian shares

Rank Company

% of 
asset 
class

1.
Commonwealth Bank of 
Australia

6.5%

2. Westpac Banking Corp 5.7%

3. National Australia Bank 5.0%

4.
Australia and New Zealand 
Banking Group Limited

4.4%

5. Macquarie Group Ltd 4.1%

6. BHP	Billiton	Ltd 3.3%

7. Brambles Ltd 2.9%

8. Telstra Corp Limited 2.2%

9. Seek Ltd 2.1%

10. Aurizon	Holdings	Ltd 2.0%

11. Caltex Australia Ltd 1.8%

12. Sydney Airport 1.6%

13. REA Group Ltd 1.6%

14. QBE Insurance Group Ltd 1.5%

15. Ramsay	Health	Care	Ltd 1.5%

16. CSL Ltd 1.3%

17. James	Hardie	Industries 1.3%

18.
Macquarie Atlas Roads 
Group

1.3%

19. AMP Ltd 1.2%

20. Computershare Ltd 1.0%

Overseas shares

Rank Company

% of 
asset 
class

1. Apple 1.4%

2. Microsoft Corp 0.8%

3. JPMorgan	Chase	&	Co 0.8%

4. Johnson	&	Johnson 0.7%

5. Roche	Holdings 0.6%

6. Citigroup 0.6%

7. Bank of America 0.6%

8. Merck	&	Co 0.5%

9. Facebook 0.5%

10. Novartis 0.5%

11. General Electric 0.5%

12. Barclays Plc 0.5%

13. BNP Paribas 0.5%

14. Exxon Mobil 0.5%

15. Samsung Electronic 0.5%

16. Walt Disney Company 0.4%

17. Intel 0.4%

18. BP 0.4%

19.
Cognizant Technology 
Solutions

0.4%

20. Home	Depot	Inc 0.4%

Property

Rank Company

% of 
asset 
class

1. Westfield Carindale, QLD 4.7%

2. Westfield Marion, SA 3.9%

3. Caneland Central, QLD 3.5%

4. Cairns Central, QLD 100 3.2%

5. Lakeside Joondalup, WA 3.0%

6. Westfield Miranda, Sydney 2.9%

7. Erina Fair, NSW 2.8%

8. Macarthur Square, NSW 2.7%

9. Sunshine Plaza, QLD 2.6%

10.
Gateway, 1 Macquarie 
Place, Sydney

2.5%

11. Riverside Centre, Brisbane 2.5%

12. 1 Farrer Place, Sydney 2.4%

13. Darling Quarter, Sydney 2.2%

14. 150 Collins st, Melbourne 2.1%

15. Liberty Place, Sydney 2.0%

16.
800/808 Bourke Street, 
Melbourne

1.8%

17.
1 O’Connell Street,  
Sydney

1.7%

18. Craigieburn Central, VIC 1.6%

19. HSBC	Centre,	Sydney 1.5%

20. Darling Park 1, Sydney 1.4%
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David A. Miles AM 
 
Roles:
Chairman, Board (attended  
100% of meetings)

Chairman, Remuneration 
Committee (attended 100%  
of meetings)

Term:
9 years, 11 months (appointed  
1 August 2005)

Appointed by:
The Board of Legal Super Pty Ltd

Qualifications:
Bachelor of Laws, University of 
Melbourne

Other appointments/
experience:
Chairman, Innovation Australia 
(2007–2013)

Chairman, Uniseed  
Management Pty Ltd

Chairman, Australian Motor  
Sport Appeal Court

Member of the Council of the 
Australian National University

Director ASC Pty Ltd  
(2010–2012)

Chairman, National  
Stakeholder Steering 
Committee, National Smart 
Metering Program  
(2008–2011)

Deputy Co-Chairman, 
Committee for Melbourne 
(2004–2011)

Member of Prime Minister’s 
Science Engineering and 
Innovation Council  
(2003–2012)

Partner,	Maddock	Lonie	&	
Chisholm (1970–1990)

Partner, Corrs Chambers 
Westgarth (1990–2002)

Chief Executive, Corrs  
Chambers Westgarth  
(1991–1997)

President, Law Institute of  
Victoria (1984–1985)

President, Law Council of 
Australia (1991–1992)

Linda White

Roles:
Deputy Chair, Board (attended 
83% of meetings)

Member,	Strategy	&	Marketing	
Committee (attended 100% of 
meetings)

Member, Remuneration 
Committee (attended 100% of 
meetings)

Term:
21 years, 10 months (appointed 
24 August 1993)

Appointed by:
Australian Services Union – 
Victorian Private Sector Branch

Qualifications:
Bachelor of Laws, University of 
Melbourne

Bachelor of Commerce, 
University of Melbourne

Other appointments/
experience:
Assistant National Secretary, 
Australian Services Union

Board Member, Australian  
Social Inclusion Board  
(2008–2012)

Vice President, Australian 
Council of Trade Unions  
(2007–2015)

Board Member, Royal Botanic 
Gardens (Victoria 2006–2014)

Board Member and Chairman, 
200 Gertrude Street Gallery 
(1992–1999)

Board Member and Chairman, 
Footscray Community Legal 
Centre (1986–2004)

Senior Associate, Maurice 
Blackburn

Chairman/Board Member, 
Chifley Research Centre

John Evans

Roles:
Director, Board (attended 100% 
of meetings)

Member, Investment Committee 
(attended 100% of meetings)

Term:
11 years, 2 months (appointed  
4 April 2004)

Appointed by:
Law Institute of Victoria

Qualifications:
Bachelor of Laws, University of 
Melbourne

Master of Laws, Monash 
University

Other appointments/
experience:
Partner, Donaldson Trumble 
Chambers (2013 to date)

Partner, Donaldson Trumble 
Lawyers (2006 to 2013)

Consultant, Donaldson Trumble 
Lawyers (2003–2005)

Chairman, Combined Fund  
(23 years – Director for  
36 years)

Partner of Gadens and 
predecessor firms for over  
27 years (Chairman of the 
Melbourne Partnership from 
1994–2002)

President of Council –  
Caulfield Grammar School

Directors

http://legalsuper.com.au
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Ros Everett

Roles:
Director, Board (attended 100% 
of meetings)

Member,	Audit	&	Governance	
Committee (attended 75% of 
meetings)

Term:
2 years

Appointed by:
Law Society of New South Wales

Qualifications:
Diploma in Law, Legal 
Practitioners Admission Board 

Graduate Company Directors 
Course, Australian Institute of 
Company Directors

Diploma of Finance for Directors, 
Australian Institute of Company 
Directors

Other appointments/
experience:
Founder	&	Principal,	Everett	
Evans, Solicitors

President, Law Society of  
New South Wales (2014)

Councillor, Motor Accidents 
Authority of NSW (2009–2012)

Councillor, Law Society of New 
South Wales (2002–2014)

Chair and Member numerous 
Standing Committees, Law 
Society of New South Wales 
(2002–2014)

Member, Women Lawyers 
Association of New South  
Wales (2002–2014)

Chris Joyce

Roles:
Director, Board (attended 83%  
of meetings)
Member,	Audit	&	Governance	
Committee (attended 100% of 
meetings)
Member,	Strategy	&	Marketing	
Committee (attended 100% of 
meetings)

Term:
10 years, 4 months (appointed  
28 February 2005)

Appointed by:
United Services Union

Qualifications:
Bachelor of Financial 
Administration, Accounting Major, 
University of New England

Bachelor of Law, University of 
Technology, Sydney

Diploma in Legal Practice, College 
of Law, St. Leonards

Other appointments/
experience:
MacArthur Community Legal 
Centre, Campbelltown

Anglicare, Darlinghurst

Director, Law Industry 
Superannuation Trust  
(5.5 years)

Part-time tutor, University  
of Western Sydney.

Geoff Hone

Roles:
Director, Board (attended 83% of 
meetings)
Member, Investment Committee 
(attended 86% of meetings)

Term:
5 years, 5 months (appointed  
20 January 2010)

Appointed by:
Law Institute of Victoria

Qualifications:
Bachelor	of	Laws	with	Honours,	
University of Melbourne

Other appointments/
experience:
Counsel, Ashurst (formerly  
Blake Dawson)
Chairman,	The	Scobie	&	 
Claire Mackinnon Trust
Director,	Institute	of	Public	Affairs
Member, The Supreme  
Court Library Investment 
Committee
Trustee/Director, Blake  
Dawson Partners Superannuation 
Fund  
(1994–2009), Chairman (1994–
2003)
Managing Partner, Blake Dawson, 
London (2000, 2003–2005)
Member, Blake Dawson  
National Executive/Policy 
Committee (1989–1995)
Director, Securities  
Exchanges Guarantee 
Corporation Ltd (1991–2002)
Member of the Legal 
Committee assisting the Federal 
Government’s Companies and 
Securities Advisory Committee 
(1989–2000)

Phil Kennon QC

Roles:
Director, Board (attended 100% 
of meetings)
Chairman, Investment Committee 
(attended 86% of meetings)

Term:
6 years (appointed 9 June 2009)

Appointed by:
Victorian Bar Inc.

Qualifications:
Bachelor	of	Laws	with	Honours,	
University of Melbourne

Bachelor of Commerce, University 
of Melbourne

Other appointments/
experience:
Member, Victorian Bar Council 
(1979–1980)
Member, Chief Justice’s  
Law Reform Committee  
(1980–1986)
Member, National Young  
Lawyers Committee  
(1981–1984)
Trustee/Director, Victorian  
Bar Superannuation Fund 
(1992–2009, Chairman  
from 2002–2009)
Queen’s Counsel since 1993
Fellow of the Institute of 
Arbitrators and Mediators 
Australia
Grade 1 Arbitrator, with national 
and international experience
Member of Supreme Court  
of Victoria Library Fund 
Investment Committee  
(Since May 2009)
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Emma Maiden

Roles:
Director, Board (attended 83% of 
meetings)
Member, Investment Committee 
(attended 100% of meetings)

Term:
6 years, 9 months (appointed  
29 September 2008)

Appointed by:
United Services Union

Qualifications:
Bachelor of Economics, University 
of Sydney

Diploma in Law, Legal 
Practitioners Admission Board 

Graduate Diploma in Legal 
Practice, College of Law

Other appointments/
experience:
Assistant Secretary,  
Unions NSW
Lawyer, Employment and 
Industrial,	Slater	&	Gordon	
(2008–2010)

Vicki Rogers

Roles:
Director, Board (attended 83%  
of meetings)
Chair,	Strategy	&	Marketing	
Committee (attended 100% of 
meetings)

Term:
12 years, 8 months (appointed  
18 October 2002)

Appointed by:
Australian Services Union – 
Victorian Private Sector Branch

Qualifications:
Nil

Other appointments/
experience:
Support Services Manager, 
Maurice Blackburn
President, Australian Services 
Union (Victorian Branch)
Director,	ASU	Education	&	
Training Trust

Directors

Stuart Westgarth

Roles:
Director, Board (attended 100% 
of meetings)
Chairman,	Audit	&	Governance	
Committee (attended 100% of 
meetings)

Term:
3 years, 2 months (appointed  
1 April 2012)

Appointed by:
Law Society of New South Wales

Qualifications:
Bachelor of Arts, University  
of Sydney

Bachelor of Laws, University  
of Sydney

Fellow, Australian Institute  
of Company Directors

Other appointments/ 
experience:
Deputy	President	Division	Head,	
Consumer and Commercial  
Division NSW Civil and 
Administrative Tribunal
President of the Law Society  
of NSW (2011)
Councillor of the Law Society  
of NSW (2007–2012)
Chairman of Law Society of 
NSW’s Litigation and Court 
Practice Committee (2008–2010)
Chairman of Law Society 
of NSW’s Ethics Committee 
(2008–2010)
Director of the Law Council  
of Australia (2010–2012)

Chairman of the Law Council 
of Australia’s Corporate 
Governance Committee (2012)

Solicitor of the Supreme Court  
of NSW
Solicitor	of	the	High	Court	 
of Australia
Partner, Corrs Chambers  
Westgarth or predecessors  
(1980–2007) including  
Sydney Managing Partner  
of Corrs Chambers Westgarth 
(1995–1999)
Partner,	HWL	Ebsworth

The Board has 
processes for 
reviewing and 
monitoring its 
performance.

http://legalsuper.com.au
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legalsuper in the community

legalsuper has an active role in the legal community, which includes keeping members 
of the legal community informed of the key developments in superannuation.

Supporting professional development 
legalsuper supports the professional development programs of all law societies 
across Australia. 
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legalsuper in the community

Supporting practice 
management
legalsuper is an Australian Corporate 
Partner of the Australasian Legal 
Practice Management Association 
(ALPMA), the peak body representing 
managers and lawyers with a legal 
practice management role. ALPMA 
provides an authoritative voice on 
issues relevant to legal practice 
management. 

Mental health program
In 2014/15 legalsuper announced a new 
program with national mental health 
advocacy organisation SANE Australia 
to support improved mental health in 
the legal profession. 

Research was commissioned to gain 
insight into member and employer 
views and expectations around mental 
health and to gauge the extent to 
which mental health was already being 
addressed in the workplace to avoid 
duplication. 

The study indicated that 74% of 
members supported legalsuper’s mental 
health program. The research outcomes 
are now being analysed and more 
specific information about the initiatives 
in the mental health program will be 
provided later in 2015.

Informing the legal profession 
about the impacts of super
legalsuper regularly submits articles to 
the journals of the various law societies 
and other publications of interest to 
the legal community to explain to 
legal professionals the implications of 
changes in the superannuation industry 
and other topical areas connected with 
superannuation.

Participating in debate in the 
superannuation industry
legalsuper is a member of the peak 
superannuation industry associations 
including the Australian Institute of 
Superannuation Trustees (AIST) and  
the Association of Superannuation 
Funds of Australia (ASFA). 

On behalf of their members, these 
associations lobby government, 
contribute to the public debate 
on superannuation, and support 
the superannuation industry’s 
implementation of government reforms. 
legalsuper may also make direct 
submissions to government reviews 
and regularly expresses its views  
in the media. 

 
74% 
of legalsuper 
members supported 
legalsuper’s mental 
health program.

http://legalsuper.com.au
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Financial report

External audit
The Board has appointed KPMG as 
external auditor of legalsuper and its 
trustee, Legal Super Pty Ltd. As external 
auditor, KPMG conducts an independent 
audit of the financial statements and 
notes of legalsuper and its trustee to 
provide an opinion on whether the 
financial statements are presented fairly. 
The	Audit	&	Governance	Committee	
oversees the engagement of the 
external auditor and reports to the Board 
on the outcomes of the external audit.

Internal audit
The Board has appointed Deloitte 
as internal auditor of legalsuper. As 
internal auditor, Deloitte undertakes 
projects commissioned by the Audit 
&	Governance	Committee	or	Board,	
including those required to be 
conducted by the internal auditor by 
the regulator, the Australian Prudential 
Regulation Authority.

The	Audit	&	Governance	Committee	
oversees the annual internal audit 
plan and reports to the Board on the 
outcomes and findings of the internal 
auditor. In 2014/15 the following internal 
audit projects were completed:

•	 Review	of	the	Conflict	Management	
Policy

•	 Review	of	the	Operational	Risk	
Financial Requirement strategy

•	 Review	of	unit	pricing	at	the	custodian	
(BNP Paribas Securities Services) 
and fund administrator (Australian 
Administration Services Pty Ltd)

•	 Review	of	the	insurance	management	
framework.

Tax advice
The Board has appointed 
PricewaterhouseCoopers to provide 
tax advice. PricewaterhouseCoopers is 
also the tax agent of legalsuper and its 
trustee, Legal Super Pty Ltd. In 2014/15 

PricewaterhouseCoopers provided 
other taxation advice including tax due 
diligence on new investment manager 
appointments and a review of taxation 
reporting by the Custodian (BNP Paribas 
Securities Services).

Key financial outcomes 
for the year ended 30 June 2015

Total assets 

$2.6b
increase in total assets,  
year ended 30 June 2015  

á15%
Total inflows 

$291m
Total insured benefits 
paid to members 

$14m
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Financial report

Abridged financial statements
The audited financial statements of legalsuper are available at legalsuper.com.au. A copy of the audited accounts and 
auditor’s report are available on request. An abridged summary of the audited financial statements of legalsuper is below.

Statement of financial position

As at 
30 June 2015

As at 
30 June 2014

ASSETS:

Investments $2,679,936,680 $2,328,624,660

Other $8,156,613 $16,025,113

Total assets $2,688,093,293 $2,344,649,773

LIABILITIES:

Tax $45,169,281 $39,075,830

Other $10,919,207 $10,174,895

Total liabilities $56,088,488 $49,250,726

NET ASSETS $2,632,004,805 $2,295,399,048

LIABILITY FOR ACCRUED BENEFITS:

Allocated to member accounts $2,623,630,380 $2,287,329,365

Reserves $8,374,425 $8,069,682

TOTAL LIABILITY FOR ACCRUED BENEFITS $2,632,004,805 $2,295,399,048

Operating statement

Year ended 
30 June 2015

Year ended 
30 June 2014

REVENUE:

Investment $224,953,096 $270,665,153

Contributions	&	transfers	in $291,451,169 $249,107,438

Other $11,585,967 $11,262,226

Total revenue $527,990,231 $531,034,817

EXPENDITURE:

Insurance	premiums	for	life	&	TPD	cover	of	members $13,505,706 $12,984,997

Operating $10,340,840 $9,979,710

Tax $31,124,657 $37,096,959

Total expenditure $54,971,203 $60,061,666

NET REVENUE $473,019,028 $470,973,151

http://legalsuper.com.au
http://legalsuper.com.au
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Advisers to legalsuper

The Board outsources some aspects of legalsuper’s operations to third party specialists, and also engages expert advisers. 

The selection and performance of out-sourced service providers and advisers is subject to rigorous due diligence which may 
include	a	competitive	tender.	Where	advisers	offshore	aspects	of	their	operations,	legalsuper	satisfies	itself	the	adviser	has	
processes in place to ensure the confidentiality of the personal information of members of legalsuper.

Fund administrator
AAS (Australian Administration Services) 
administers the day-to-day operations 
of legalsuper, including management of 
the contact centre, maintaining member 
records and accounts, and providing 
accounting services. AAS is part of the 
Link Group of companies.

Custodian
As legalsuper’s custodian, BNP Paribas 
provides global custody services, 
fund administration, middle office 
outsourcing, investment reporting and 
performance, and wholesale registry.

bnpparibas.com.au

Insurer: members
OnePath Life is legalsuper’s provider 
of member insurances including 
life, total and permanent disability 
and income protection. It is a wholly 
owned subsidiary of Australia and 
New Zealand Banking Group (ANZ).

onepath.com.au

Investment managers
legalsuper has appointed specialist 
investment managers to manage 
the assets invested with legalsuper. 
These are listed on page 13 of this 
Annual Report. 

Asset consultant 
Global investment consulting firm 
Towers Watson is legalsuper’s asset 
consultant providing access to  
offshore	investment	expertise	 
through our asset consultant.

towerswatson.com/en-AU

External auditor
KPMG is legalsuper’s external 
auditor.

kpmg.com/au

Internal auditor
Deloitte is legalsuper’s internal 
auditor.

deloitte.com/AU

Tax adviser
PricewaterhouseCoopers (PwC) is 
legalsuper’s tax adviser.

pwc.com.au

Research
legalsuper periodically commissions 
research with leading research 
company EY Sweeney into member, 
employer and the legal community’s 
expectations and needs. 

sweeneyresearch.com.au

Legal advisers 
legalsuper is advised by a panel 
of three legal firms: 

hallandwilcox.com.au

holdingredlich.com

maddocks.com.au

Insurance broker
IFS Insurance Solutions Pty Ltd is 
legalsuper’s insurance broker and 
advisor.

ifsinsurance.com.au

www.bnpparibas.com.au
www.onepath.com.au
www.towerswatson.com/en-AU
www.kpmg.com/au
www.deloitte.com/AU
www.pwc.com.au
www.sweeneyresearch.com.au
www.holdingredlich.com
www.maddocks.com.au
www.ifsinsurance.com.au
www.hallandwilcox.com.au
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Independent 
Chairman*

5 member directors

Composition of the Board of Legal Super Pty Ltd

* Appointed by the Board of Legal Super Pty Ltd

2 nominated by the 
Australian Services 

Union – Victoria 
Private Sector 

branch

2 nominated by 
United Services 

Union

2 nominated by 
the Law Society of  
New South Wales

2 nominated by 
the	Law	Institute	

of Victoria

1 nominated by 
the Victorian 

Bar	Inc.

4 employer directors

Governance

Composition of the Board
The Constitution of Legal Super Pty Ltd, (the trustee of legalsuper), sets out the rules that govern the composition  
of the Board. The diagram below outlines the composition of the Board.

The Board has established four 
Committees, each with a written Charter 
that governs its conduct, any delegated 
authorities and membership:

•	 Audit	&	Governance

•	 Investment

•	 Remuneration

•	 Strategy	&	Marketing.

Board renewal
The Constitution requires one member 
director and one employer director to 
retire from office each year on 31 March. 

On	31	March	2015,	Geoff	Hone	and	
Vicki Rogers retired from office. Each 
of them was re-nominated by their 
respective nominating organisation  
and re-appointed to the Board.

Board performance evaluation
The Board has processes for reviewing 
and monitoring its performance, 
including:

•	 Each	Director	has	a	position	
description setting out their 
responsibilities and key performance 
indicators for their role

•	 Each	year	the	Independent	Chairman	
meets with each Director to discuss 
the	operation	and	effectiveness	of	the	
Board. The Independent Chairman 
reports his findings from these 
discussions to the Board

•	 The	Board	assesses	the	performance	
of the Independent Chairman.

Professional development
The Board provides Directors with 
ongoing professional development, 
including:

•	 Periodic	presentations	by	expert	
advisers at Board and Committee 
meetings

•	 Attendance	at	financial	services	and	
superannuation industry conferences

•	 Other	professional	development	
seminars and events.

Policies
The Board has adopted policies to 
guide the proper governance of the 
operations of legalsuper which include 
the following:

•	 Governance

•	 Conflicts	management

•	 Outsourcing

•	 Privacy

•	 Investment	governance

•	 Risk	management

•	 Complaints

•	 Fraud	&	corruption.

http://legalsuper.com.au
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Insurance
Legal Super Pty Ltd, the trustee of 
legalsuper, has a Directors’ and 
Officers’ insurance policy to provide 
cover for liabilities that may arise from 
claims against its Directors or Officers. 
Directors also have a right of indemnity 
under the Constitution of the Trustee.

Director remuneration
The	remuneration	of	Directors	differs	
to reflect their varying workloads 
on Committees or as Chairs of 
Committees. The Board determines 
the remuneration of the Independent 
Chairman. The remuneration of other 
Directors requires the approval of the 
nominating organisations (see page 
16-18). Remuneration is indexed annually 
for a cost of living adjustment. 

Travel, accommodation and other 
incidental costs associated with 
performing their responsibilities as 
Directors are either paid directly by 
legalsuper or paid by a Director and 
reimbursed by legalsuper. 

The remuneration paid to each 
Director as set out below is gross of 
any personal tax impacts and includes 
superannuation contributions, paid 
or salary sacrificed. Some Directors 
have instructed the Trustee to pay their 
remuneration to another organisation.

Director name Committee appointments 2014/15 2013/14 Remuneration paid to:

David A. Miles, AM Remuneration (Chair) $95,506 $90,407 David A. Miles, AM

John Evans Investment $34,382 $33,300 2013/14 Donaldson Trumble Chambers (John Evans  
is a principal of Donaldson Trumble Chambers) 
2014/15 – John Evans

Ros Everett Audit	&	Governance $35,002 $33,900 Ros Everett

Chris Joyce(1) Audit	&	Governance	
Strategy	&	Marketing

$35,002 $33,900 United Services Union (1 July 2013 to 31 January 2015)

Chris Joyce (1 February 2015 to 30 June 2015)

Geoff Hone Investment $37,480 $36,300 Ashurst	(Geoff	Hone	is	a	Counsel	of	Ashurst)

Phil Kennon, QC Investment $37,813 $36,300 Phil Kennon, QC

Emma Maiden(1) Investment $37,480 $36,300 United Services Union

Vicki Rogers Strategy	&	Marketing	(Chair) $38,719 $44,658 Vicki Rogers

Stuart Westgarth Audit	&	Governance	
(Chairman), Remuneration

$38,719 $37,500 Stuart Westgarth

Linda White Strategy	&	Marketing $42,229 $57,877 Australian Services Union

The Board provides Directors with ongoing 
professional development.

(1)  For these Directors the amounts disclosed in the above table were paid to the Union that nominated them to the Board as indicated and an 
annual meeting attendance fee was paid to these Directors by the union (as indicated below):

 a) Emma Maiden – $8,762 (2014: $8,539 (paid by the United Services Union) 
 b) Chris Joyce –$5,111 (2014: $8,539) (paid by the United Services Union)
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Management team

legalsuper’s management team oversees its operations, monitors the performance of outsourced service 
providers and advisers, and reports to the Board and its Committees.

The Board has determined that the following roles are ‘responsible officers’1 : Chief Executive, Chief Development 
Officer, Chief Investment Officer (in 2014/15), Investment Manager (in 2013/14) and Chief Operations Officer.

(1)  In accordance with the Superannuation Industry (Supervision) Act 1997 and APRA Prudential Standard SPS 520 – Fit and  
Proper and the ASIC Regulatory Guide RG 105 – Licensing: Organisational Competence.

Responsible officer profiles

Andrew Proebstl – Chief Executive
Andrew was appointed in January 
2003.	He	reports	directly	to	the	
Board and has more than 25 years of 
superannuation industry experience.

Academic qualifications:

•	 Bachelor	of	Commerce	(Melbourne	
University)

•	 Professional	Year	–	Institute	of	
Chartered Accountants

•	 Diploma	of	Superannuation	
Management – Macquarie University

•	 Financial	Planning	Proper	Authority	
Course – Securities Institute/Institute 
of Chartered Accountants.

Experience:

Qualifying as a Chartered Accountant 
while at Arthur Andersen, Andrew 
has broad experience across the 
superannuation industry with fund 
administrators, investment managers, 
custodians and superannuation funds. 

Andrew is a member of the Policy 
Committee and former Director of the 
Australian Institute of Superannuation 
Trustees.	He	is	a	former	member	of	the	
Victorian Executive of the Association  
of Superannuation Funds of Australia. 
He	regularly	presents	at	superannuation	
industry conferences and writes 
superannuation columns for the  
law society journals.

David Eastwood – Chief 
Development Officer
David was appointed in November 
2006.	He	reports	to	the	Chief	Executive	
and is responsible for managing 
legalsuper’s national service and 
development	team.	He	has	more	than	
15 years of superannuation experience. 

Academic qualifications:

•	 Diploma	of	Financial	Planning	
(Deakin University/Financial Planning 
Association)

•	 Certified	Financial	Planner	Education	
Program (Deakin University/Financial 
Planning Association)

•	 Certificate	of	Superannuation	
Management (Association of 
Superannuation Funds of Australia)

•	 Master	of	Business	Administration	
(Deakin University).

Experience:

His	financial	services	career	began	as	
a financial adviser at Westpac Bank, 
and David then worked for six years 
with VicSuper in a range of advisory 
and management roles prior to joining 
legalsuper.

Ed Smith – Chief Investment Officer 
Ed was appointed on 29 June 2015.  
He	reports	to	the	Chief	Executive	and	is	
responsible for managing legalsuper’s 
investment	arrangements.	He	has	
more than 12 years of investment 
management and advisory experience. 

Academic qualifications:

•	 BSc	(Maths	and	Statistics)	 
(Auckland University, New Zealand)

•	 Diploma	Business	Studies	 
(Financial Planning) (Massey 
University, New Zealand)

•	 Executive	MBA	(Distinction)	 
(Waikato University, New Zealand)

•	 Diploma	of	Teaching	(Auckland	
College of Education)

Experience:

Ed began his career in investment 
management in New Zealand with Trust 
Investments Management Limited before 
moving to Australia to the Victorian 
Funds	Management	Corporation.	He	has	
worked with an investment consultancy 
Frontier Investment Consulting, and  
was	Head	of	Portfolio	Management	 
with Australian Unity.

http://legalsuper.com.au
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Remuneration 
The aggregate remuneration paid to each of the responsible officers for the years 
ended 30 June 2014 and 2015 was as follows: 

Role Name of responsible  
officer

30 June 2015 30 June 2014

Chief Executive Andrew Proebstl $426,420 $414,755

Chief Development Officer David Eastwood $276,704 $255,645

Investment Manager Richard Sanajko(1) $0 $111,152

Chief Operations Officer Maxine Jacona(2) $331,124 $255,645

Ed Smith commenced with legalsuper as Chief Investment Officer on 29 June 2015 and therefore 
no remuneration was paid in 2014/15. Remuneration commenced being paid in 2015/16.

(1)  Richard Sanajko resigned in January 2014. 

(2)   Maxine Jacona ceased to work with legalsuper on 23 March 2014. The remuneration 
disclosed above for Maxine Jacona includes payment of annual leave and other entitlements.

The Remuneration Committee reviews the performance and remuneration of all 
responsible officers. It considers a report and recommendations from the Chief 
Executive (including a self-evaluation) on the performance of the responsible 
officers and then formulates a recommendation for the Board, which then 
determines any adjustment to the remuneration of the responsible officers.

Professional development
legalsuper	invests	in	the	professional	development	of	staff	in	recognition	of	
the importance of being properly trained to undertake their responsibilities and 
provide high levels of professional advice and service to members and employers. 
Professional development includes superannuation and financial services’ industry 
conferences,	as	well	as	tailored	professional	development.	Staff	who	provide	
advice to members must undertake ongoing training to keep abreast of changes 
in superannuation. 

Twice	a	year	all	staff	from	across	Australia	attend	a	strategic	planning	and	
professional development meeting in Melbourne. Expert speakers are invited to 
brief the team on current industry trends and developments and expert training 
consultants facilitate professional development sessions. legalsuper also 
encourages	and	supports	staff	to	undertake	further	studies	both	by	paying	 
the cost of work related study and providing study leave.

Performance evaluation 
The	performance	of	all	staff	is	formally	reviewed	and	evaluated	annually.	Each	
staff	member	meets	with	their	direct	report	to	review	their	performance	over	the	
preceding year and to identify any opportunities for professional development.

Maxine Jacona – Chief Operating 
Officer
Maxine was appointed in October  
2006 and ceased to work with 
legalsuper in March 2015. With more 
than 18 years of superannuation 
experience, she reported to the Chief 
Executive and was responsible for 
ensuring legalsuper operated efficiently 
and in compliance with all regulatory 
requirements. 

Academic qualifications:

•	 Bachelor	of	Laws	and	Commerce	
(University of Melbourne)

•	 Certificate	of	Superannuation	
Management (Association of 
Superannuation Funds of Australia)

•	 Graduate	Diploma	in	Applied	 
Finance and Investment  
(Securities Institute of Australia).

Experience:

Maxine previously worked with 
the	Insurance	&	Superannuation	
Commission, now Australian Prudential 
Regulation	Authority,	and	with	Health	
Super. She is a member of the Victorian 
Executive of the Association of 
Superannuation Funds of Australia.
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•	 The	increase	in	the	Superannuation 
Guarantee contribution rate has 
been deferred. The Superannuation 
Guarantee contribution rate for 
2014/15 was 9.5% and will remain so 
until 30 June 2021. It will not reach 
12% until 2025/26. 

•	 New contribution limits for before 
tax superannuation contributions  
paid in 2014/15. They are $30,000  
for individuals under 50 years of  
age and $35,000 for those aged  
50 years and over. Where a member 
has their 50th birthday during 
2014/15, they qualify for the $35,000 
limit. The limits apply to employer, 
salary sacrifice, before tax spouse/
partner, and other contributions 
where members have claimed  
a tax deduction.

•	 Since	1	July	2013	the	upper age limit 
for paying super to employees has 
been removed, such that employers 
must continue to make super 
contributions for employees who  
are over 70 years of age.

•	 From	1	July	2015	the	superannuation 
preservation age will start to 
transition from 55 to 60 years. 
Broadly, members born prior to 1 July 
1960 will have a preservation age 
of 55 while members born after this 
date will have a higher preservation 
age as set out below:

Other member information

Key regulatory changes in 2014/15

Date born Preservation age

Before 1 July 1960 55

In	the	year	ended	30	June	1961 56

In	the	year	ended	30	June	1962 57

In	the	year	ended	30	June	1963 58

In	the	year	ended	30	June	1964 59

After 30 June 1964 60

http://legalsuper.com.au
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Investment return objectives for legalsuper’s investment options 

Investment 
option

Return objective Risk profile Risk 
level

MySuper 
balanced*

To outperform an average annual 
return of CPI + 3.0% over rolling 10-year 
periods.

Offers	a	greater	emphasis	on	growth	assets	to	achieve	higher	
returns, but includes some lower-risk defensive assets to 
moderate short-term risks. 

Medium 
to high

Australian 
shares

To	outperform	the	return	of	the	S&P/
ASX300	Accumulation	index,	net	of	fees	
and taxes, over rolling 10-year periods.

100% invested in Australian shares, and therefore carries the 
highest level of investment risk. Short-term fluctuations will 
occur, but the highest investment returns are expected over 
longer periods. 

Very 
high

International	
shares

To out-perform the return of the 
applicable composite overseas shares 
index, net of fees and taxes, over rolling 
10-year periods.

100% invested in overseas shares and therefore carries a very 
high level of investment risk. Short-term fluctuations will occur, 
but the highest investment returns are expected over longer 
periods. 

High

Balanced 
socially 
responsible

To outperform an average annual return 
of CPI + 3.0% pa over rolling 10-year 
periods. (Pension objective: CPI + 3.5%)

Offers	a	greater	emphasis	on	growth	assets	to	achieve	higher	
returns, but includes some lower-risk defensive assets to 
moderate short-term risks. Investments are made with a focus 
on managing sustainability and environmental, social, and 
governance risks 

High

Balanced 
index

To outperform an average annual return 
of CPI + 2.8% pa over rolling 10-year 
periods. (Pension objective: CPI + 3.3%)

Offers	an	emphasis	on	growth	assets	to	achieve	higher	returns,	
but includes some lower-risk defensive assets to moderate short-
term risks. The strategy is higher-risk than the Balanced option, as 
it is less diversified and has no exposure to unlisted markets. The 
strategy uses Passive/ index investments which are lower-cost 
but provide diversified exposures to selected listed asset classes 
like Australian shares, International shares, Australian Property 
Securities and Australian Cash.

High

Growth To outperform an average annual return 
of CPI + 3.5% pa over rolling 10-year 
periods. (Pension objective: CPI + 4%)

Offers	a	greater	emphasis	on	shares	and	property,	and	
therefore carries a higher level of investment risk. Short-term 
fluctuations will occur, but higher investment returns are 
expected over longer periods. 

High

High growth To outperform an average annual 
return of CPI + 4.0% over rolling 10-year 
periods. (Pension objective: CPI + 4.5%)

Offers	the	strongest	emphasis	on	growth	assets,	and	therefore	
carries the highest level of investment risk out of all the 
diversified portfolios. Short-term fluctuations will occur, but 
higher investment returns are expected over longer periods. 

High

Balanced To outperform an average annual return 
of CPI + 3.0% pa over rolling 10-year 
periods. (Pension objective: CPI + 3.5%)

Offers	a	greater	emphasis	on	growth	assets	to	achieve	higher	
returns, but includes some lower-risk defensive assets to 
moderate short-term risks. 

Medium 
to high

Conservative 
balanced

To outperform an average annual return 
of CPI + 2.5% pa over rolling 10-year 
periods. (Pension objective: CPI + 3.0%)

Invests in approximately equal proportions of growth and 
defensive assets to achieve higher returns, while reducing 
short-term risks. 

Medium

Conservative To outperform an average annual return 
of CPI + 2.0% pa over rolling 10-year 
periods. (Pension objective: CPI + 2.5%)

Offers	the	likelihood	of	higher	long-term	investment	returns	
than cash with greater fluctuations from year to year. Capital 
invested in this option is not guaranteed. 

Low to 
medium

Enhanced 
cash

To outperform the UBS Australian Bank 
Bill Index over rolling 5-year periods, net 
of fees and taxes.

This option seeks to outperform the benchmark through taking 
on a number of risks, principally credit risk, in a process of active 
management. Capital invested in this option is not guaranteed.

Low

Cash To at least match the UBS Australia Bank 
Bill Index over rolling 5-year periods, net 
of fees and taxes.

Likely to produce the lowest long-term investment returns with 
the fewest fluctuations from year to year. Capital invested in 
this option is not guaranteed.

Very low

* the MySuper balanced option is only available to members of the Employer-sponsored membership class.

Further detail on investment options is contained in the legalsuper Product Disclosure Statement for you class of membership  
and the legalsuper Investment Policy Statement. All documents are available from the legalsuper web site.
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Other member information

Investment policies
The Board of legalsuper has approved 
policies that guide the management 
of its investment arrangements. These 
policies include:

•	 Liquidity	-	manages	the	liquidity	of	
investments to fund withdrawals by 
members and operating costs

•	 Cashflow	&	rebalancing	-	guides	
the investment of monies paid to 
legalsuper and rebalancing of actual 
asset allocation to keep it within 
strategic asset allocation ranges

•	 Derivatives	-	where	investment	
managers are appointed by 
legalsuper to manage derivatives, 
their appointment is subject to an 
approved mandate. legalsuper’s 
investment managers are permitted 
to use derivative instruments, 
provided that their use does not 
increase the overall risk of the 
portfolio and is consistent with the 
mandate approved by legalsuper

•	 Currency	-	guides	legalsuper’s	
hedging of investment denominated 
in foreign currency as follows:

– for developed markets overseas 
shares, a target of 15% allocation to 
foreign currency at the total fund 
level

– emerging market shares are not 
hedged 

– alternative assets and developed 
market fixed interest securities 
denominated in foreign currency 
are hedged.

Reserves
•	 The	Trustee	maintains	an	operational	

risk reserve pursuant to the 
requirements of Prudential Standard 
SPS 114 Operational Risk Financial 
Requirement.

•	 Reserves	are	invested	in	the	Balanced	index	investment	option.

•	 The	aggregate	reserve	balance	at	the	end	of	the	last	three	financial	years,	and	
the change in each financial year, are set out below

Total balance of reserve Change from prior year

2015 $8,374,425 +$304,743

2014 $8,069,682 +$2,989,347

2013 $5,080,335  –$3,632,483

Lost super 
legalsuper has reunited many members with their lost super. We do this 
by searching relevant Australian Taxation Office (ATO) databases including 
Superannuation	Holding	Accounts	Special	Accounts,	the	Lost	Member	Register	
and unredeemed Superannuation Guarantee Vouchers.

We simply need a member’s Tax File Number (TFN) and transfer instructions. 
Consent to undertake such a search is assumed, unless we receive advice to the 
contrary in writing.

Tax File Numbers 
While not obliged, members are asked to provide their TFN so legalsuper can:

•	 calculate	tax	on	payments	made,	where	appropriate

•	 help	members	locate	any	lost	super

•	 provide	information	required	by	the	ATO

•	 contact	members	who	have	moved	without	providing	their	new	address.	

Without a member’s TFN, legalsuper may be required by law to:

•	 apply	a	higher	tax	rate	on	deductible	contributions	(including	salary	sacrifice	
contributions)

•	 apply	a	higher	tax	rate	on	withdrawals	

•	 decline	any	after-tax	contributions	a	member	wishes	to	make.

Complaints
legalsuper	has	a	system	for	resolving	complaints	fairly	and	effectively.	By	law,	
complaints must be directed initially to legalsuper and dealt with by legalsuper 
within 90 days of receipt.

Members should first call our Contact Centre on 1800 060 312 to try to resolve 
their complaint and only then put it in writing if not resolved. They can also call 
1800 060 312 to check the progress of their complaint.

mail@legalsuper.com.au or
legalsuper
Complaints Officer
Locked Bag 5081
Parramatta NSW 2124

http://legalsuper.com.au
mailto:mail%40legalsuper.com.au?subject=
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If a member is not satisfied with the handling or timeliness of their complaint,  
they can contact the independent Superannuation Complaints Tribunal for  
a review of legalsuper’s decision:

Tel: 1300 884 114 or
Locked Bag 3060, Melbourne Vic 3001 

2014/15 2013/14

Total number of complaints received 27 18

Insurance	&	claims 10 9

Administration 13 9

Complaints lodged with the Superannuation 
Complaints Tribunal

4 0

Total lodged 8 4

Total conciliated 2 0

Total resolved 1 1

Total outstanding 5 4

Temporary residents 
legalsuper is required by law to pay to the ATO the benefit of any temporary 
resident who has departed Australia (and whose visa has expired or been 
cancelled) if it is not claimed within six months of departure. On request,  
legalsuper will provide a non-resident with an exit statement. Visit www.ato.gov.au 
for more information.

Net earnings allocation
Investment options other than 
Direct investment option
For each investment option, legalsuper:

•	 determines	unit	prices	using	the	
prevailing valuation of assets at close 
of business each Friday, or at the 
Trustee’s discretion

•	 calculates	a	net	asset	value	by	
deducting a provision for tax and 
expenses

•	 divides	each	net	asset	value	by	the	
number of units on issue

•	 makes	an	allowance	for	the	cost	of	
acquiring and disposing of the assets 
(to ensure equitable treatment of  
both new and existing investors).

Unit prices are updated weekly, 
generally on a Wednesday, and 
are available on our website. When 
contributions or transfers in are 
allocated, members are issued a 
number of units by dividing the amount 
received by the relevant unit price.

www.ato.gov.au
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Direct investment option
The value of a member’s investment 
in the Direct investment option is 
determined by multiplying the number 
of shares or securities held by the 
applicable share or security price. 
Earnings in the Direct investment 
option comprise gains or losses on 
shares of securities held plus any 
income received in respect of shares 
or securities (e.g. dividends or interest).

Super surcharge
The superannuation surcharge was 
abolished and does not apply to 
contributions made after 30 June 
2005. Where legalsuper receives 
assessments for periods up to 30 June 
2005, the superannuation surcharge 
will be deducted from member 
accounts and paid to the ATO.

Eligible Rollover Fund
If a member’s account balance is 
less than $500 and we have lost 
contact with them, legalsuper may 
transfer it to our preferred specialist 
Eligible Rollover Fund (ERF): Australia’s 
Unclaimed Super Fund (AUSfund) ABN 
17 006 883 Contact: 1300 361 798 or 
admin@ausfund.net.au 

If we transfer your account from 
legalsuper to the ERF, you will cease 
to be a member of legalsuper and any 
insurance you had in legalsuper will 
cease. You will become a member  
of the ERF and will be subject to  
the ERF’s terms and conditions  
of membership, including any 
applicable fees.

To check your account value 
• Visit	legalsuper.com.au	and	login

to MemberAccess

• Superannuation	members	call
1800 060 312

• Pension	members	call
1800 623 502

Other member information

http://legalsuper.com.au
mailto:admin%40ausfund.net.au?subject=
www.legalsuper.com.au


Contact Us
Website: legalsuper.com.au

Phone: 1800 060 312 (superannuation members)

1800 623 502 (pension members)

Email: mail@legalsuper.com.au

Fax: 1800 614 431

Mail: Locked Bag 5081, Parramatta NSW 2124

This booklet has been produced with Revive Pure 100% Recycled Silk. Revive Pure Silk is Certified Carbon Neutral by the Carbon Reduction 
Institute	(CRI)	in	accordance	with	the	global	Green	House	Gas	Protocol	under	the	International	standard	ISO	14040.	The	Life	Cycle	Analysis	
(LCA)	includes	Scopes	1,	2	&	3	emissions	–	cradle	to	grave.

Issued	in	September	2015	by	Legal	Super	Pty	Ltd	(ABN	37	004	455	789),	Level	26,	140	William	Street,	Melbourne	VIC	3000.	AFSL	246315	as	the	
trustee for legalsuper (ABN 60 346 078 879). This document contains general information only and is not intended to be a substitute for advice. 
It	does	not	take	into	account	any	individual’s	or	organisation’s	investment	objectives,	financial	situation	or	particular	needs.	Accordingly,	any	
individual or organisation should seek professional advice that takes account of their needs, objectives and circumstances before making  
a decision in relation to any of the matters covered in this document.

www.legalsuper.com.au
mailto:mail%40legalsuper.com.au?subject=



	mail@legalsuper.com.au
	deastwood@legalsuper.com.au
	mail@legalsuper.com.au
	admin@ausfund.net.au
	legalsuper.com.au
	bnpparibas.com.au
	onepath.com.au
	towerswatson.com/en-AU
	kpmg.com/au
	deloitte.com/AU
	pwc.com.au
	sweeneyresearch.com.au
	hallandwilcox.com.au
	holdingredlich.com
	maddocks.com.au
	ifsinsurance.com.au
	legalsuper.com.au
	 www.ato.gov.au



