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Factsheet 2020 VU Corona Monitor

IMPACT CORONA

Considerably Alittle Considerably
worse better better

Mental health 02 |
Physical health 0.1 B
Involvement with VU -0,4 !]
Cooperation with supervisor -0,1 !]
Involvement with colleagues -0,7 I |
Work-life balance -0,4 !]

Considerably Alittle Considerably

decreased decreased increased
Workload _| 0,6
Amount of care tasks _| 0,5

WORKING FROM HOME

In the past three months, over 80% of the employees worked from home

Positive experiences: Difficulties:

No travelling time or expenses @ (Too) little contact with colleagues
More flexibility o (Too) little change of environment
More calmness %] Unpleasant workplace

After the Corona crisis, 80% of the employees would like to work from home for at
least 25% of their working hours

A
g__‘g COMMUNICATION

Very dissatisfied Satisfied Very satisfied

Communication VU Amsterdam [ 57
Communication faculty/service | | 38
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At
20 RETURNING TO VU-CAMPUS

Over 40% does not make use of the Expectation transport to VU
ibilities t k on VU- =
possibilities to work on campus 150
Reasons: o9
@ No added value (yet) @ +10%
@ Others have priority
+ 3%
@ Follow up request (% ’
@ Useof public transport Other +1%
& COMPARISON WITH 2018 EMPLOYEE MONITOR
Difference experienced Assessment working at Assessment VU Amster-
and desirable workload VU Amsterdam dam as an employer

7,5
6,8

7,3 7,2
112 1,2 I)
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Increased



