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	Promotion Proposal HL2 COMBI

	Name
	
	FTE
	

	Date of Birth
	
	Sexe
	(
	male
	(
	female

	Faculty
	SBE
	Department
	

	Department head
	
	Date of the proposal
	


	Information

	The employee is assessed based on the criteria research, teaching and organization in the UFO job profile, together with additional criteria from SBE’s Career Path Academic Staff. The academic performance as a whole will be taken into account. Ticking off the requirements is not a goal in itself but rather serves as a guideline to check whether an academic meets the minimum standards. 


	Teaching (HL2)

	The teaching portfolio demonstrates that,


	The candidate has built on their previous professional experiences and development to engage in educational leadership and innovation.
	( 

yes
	( 

no
	Explanation:

	The candidate demonstrates continued investment in professional development, for example, through additional courses (e.g., VU Educational Leadership program) or other relevant activities.

The candidate submits a reflection report about their professional development in teaching since the previous promotion.


	( 

yes
	( 

no
	Explanation:

	The candidate's lifetime teaching profile demonstrates a broad range of relevant teaching and coordination experiences across bachelor, master, PhD, and executive education programs. There must be supporting evidence for the quality of these activities (e.g., peer and student evaluations, evaluations by educational professionals, etc.).
	( 

yes
	( 

no
	Explanation:

	The candidate demonstrates a continued investment in supervising BSc and MSc students. Candidates should provide supporting evidence for their continued development as supervisors, including students and peers.


	( 

yes
	( 

no
	Explanation:

	The candidate demonstrates internal educational leadership at VU, for example, through having an active role in educational committees (e.g., related to educational renewal, accreditations, etc.). Additional leadership-focused and managerial roles can also be included (beyond the ones mentioned in earlier promotions). For all activities, supporting evidence for the quality of activities (e.g., contributions made to a program, the School, etc.) should be included in the teaching portfolio
	( 

yes
	( 

no
	Explanation:


	Research (HL2)

	The research portfolio demonstrates that,


	The candidate should have developed a distinctive and coherent research identity that is visible in relevant international research communities and the candidate plays a significant role in such communities. Their identity is clearly connected to the journals they publish in.
	( 

yes
	( 

no
	Explanation:

	The candidate has x publications with an average AIp of at least (100 - x). This rule should be met for at least one value of x between 6 and 20. 


	( 

yes
	( 

no
	Explanation:

	The candidate has secured funding as a lead applicant or work package leader that is sufficient to support at least two PhD projects (or equivalent) OR has secured funding for at least four PhDs through collaborative grant applications.
	( 

yes
	( 

no
	Explanation:

	The candidate is the co-supervisor of at least three (internal or external) PhD candidates, with at least two having successfully 


	( 

yes
	( 

no
	Explanation:

	The candidate is a member of the editorial board of one or more ISI journals with an AIp >0.8, for at least two years.
	( 

yes
	( 

no
	Explanation:

	The candidate has at least 300 Web of Science citations 

	( 

yes
	( 

no
	Explanation:

	The candidate is leading a research program involving local, national, and/or international colleagues and effectively managing research projects.
	( 

yes
	( 

no
	Explanation:

	Explicit adherence to research integrity and open science norms, including the registration and archiving of datasets, ensuring publications are openly accessible, and publishing open access whenever possible.
	( 

yes
	( 

no
	Explanation:


	Impact (HL2)

	The candidate must meet all impact themes. This is achieved by consistently engaging in multiple activities per theme, with at least some of these activities on a structural basis.
The Impact portfolio demonstrates that:


	Social impact through strategic themes
Examples

· regular concrete contact with media (e.g., via interview, opinion piece, reference in non-academic source via Altmetrics) 
· initiation of consultation, product or service for business/ government/ non-profit and involved in the implementation 
· initiation of and involvement in the implementation of multiple consultations/ products/ services and initiator of and involved in various activities aimed at increasing the name recognition for SBE or the research group (e.g., nominated for a professional award, a role in a professional conference)
· regular publications in international professional journals that make science socially accessible
	( 

yes
	( 

no
	Explanation:

	Structural cooperation with external partners and/or involvement in SBE EE
Examples

· initiating role in setting up multiple consortia and partnership with business/ government/ non-profit organisations aimed at valorisation of education and/or research
· substantial, regular involvement in one of the SBE executive education programs, involving leadership tasks (e.g., role of program director)
· Substantial, regular involvement in multiple significant executive training /guidance activities (such as training or workshops) for the business community (including start-ups/spin-offs), non-profit organisations or government.
	( 

yes
	( 

no
	Explanation:

	Creating financial leeway 
Examples

· a responsible role, multiple times in realizing paid third party funded contract research or contract education for his or her group of significant size (with companies, government and/or non-profit organisations)
· responsibility for multiple acquisitions of co-financing for projects for his or her group, or for the acquisition of funds for his or her group from the use of tools and models by third parties developed by SBE.
	( 

yes
	( 

no
	Explanation: 


	Motivation (by the head of the department):
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