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Program

13.30 Opening and contextualizing the symposium theme: by prof. dr. Fons Trompenaars and dr. Sylvia van
de Bunt

14.10 Authentic leadership starts with personal leadership — Coaching and training for personal development by FEWEB
Career Services, by Evgenia Lysova MSc, researcher Amsterdam Business Research Institute, VU Amsterdam

14.35 Coaching and personal advice to support your career, by Maaike Wesseling MSC, FEWEB Career
Services

15.00 Workshops
16.05 Refreshments in the gathering space outside Symposium Hall, Room 10A-05
16.40 The journey through the Lof labyrinth, by Jolanda Holwerda MA, Founding Director of Lof Media

17.10 Panel discussion with workshop leaders, delegates and MA students: Meeting of minds and hearts. How
to build communities across pathways of life and learn from each other?

17.45 Reflections by Ed Voerman, Founding Director of Greenleaf Center for Servant-Leadership Europe,

18.00 Closure
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Symposium workshops

WORKSHORP | (Room 8A-10): Lifelong Learning in the Digital Age; serving
communities through deep learning, by dr Sui Lin Goei, Professor of Special
Educational Needs, Windesheim/VU Amsterdam.

WORKSHORP Il (Room 8A-11): Autobiographic storytelling of an organisation, by
Johan Poelman MSc and Maud Bartelds, Housing cooperation.

WORKSHORP Ill (Room 8A-13): Meditation as leadership tool for reducing
suffering and creating happiness in all paths of life, by dr Marius Rietdijk,
Founding Director of ADRIBA, VU Amsterdam.

WORKSHORP IV (Room 10A-12): International comparative research on
pathways to success, by Ismintha Waldring, Msc, PhD researcher in Pathways
to Success project, Faculty of Social Sciences, VU Amsterdam.
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Servant-Leadership Across life paths
Workshop leaders
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“Leadership may look as if it comes
from the person who is visible, but it
actually depends on widely
networked interactions.”

Kathryn Goldman Schuyler (2014, xvii)
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Organizational
Citizenship

« Goes beyond the basic job requirements
« Isto large extent discretionary
» Is of benefit to the organisation

(Team 7 and blog)

« Commitment to common goal
« Job crafting opportunities?
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DISCUSSION STATEMENTS
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Discussion STATEMENT 1:

If you fire someone you are not a
servant-leader.

N
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Discussion STATEMENT 2:

'The best

way to find
yourself is to
lose yourself
in the service
of others.'
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Discussion STATEMENT 3:

“Leadership may look as if it comes
from the person who is visible, but it
actually depends on widely
networked interactions.”

Kathryn Goldman Schuyler (2014, xvii)
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