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1. PhD candidate:
address:
email:
telephone number:
Started at:
Supervisor:

2. Research title:

3. Progress of the PhD research
Take last year’s work plan as your point of departure
a. What is the progress of the research and what were last year’s results? 
b. What is the reason for changes and/or slow-down in the research?
c. How do you assess the quality and contents of your research and your productivity?
d. Can you sufficiently connect with the research program of the department, the focal point, the research school, and with national and international colleagues?
e. What is the provisional index?
f. Further remarks

4. Work plan for next year
a. Make an extensive work plan for next year 
b. How is the phasing of the chapters to be written?
c. What are the changes in reference to the original work plan?
d. Further remarks

5. Supervision
a. Did you receive the supervision that was planned for you? Were you sufficiently informed, was the feedback (both quantitatively and qualitatively) sufficient, were your own ideas sufficiently taken into account, was the collaboration satisfactory, etc.?
b. Do you need other supervision than was planned? (e.g. different expertise)  

6. Education received
a. What education have your followed in the past year?
b. Does this correspond to the training plan or have changes been made? 
c. Further remarks

7. Lectures, conferences, visit abroad and publications
a. Did you visit any conferences and/or did you give any lectures? 
b. What conferences will you visit next year?
c. Will you be giving any lectures next year?
d. Did you spend a significant time abroad in connection with your research during the last year? 
e. Is a stay abroad planned for next year?
f. Did you publish in the last year? In Dutch or in another language?


8. Personal effectiveness

How would you assess your personal functioning as a PhD candidate, that is to say, in the execution of your research and in interaction with your supervisors? Are there, in your own opinion, skills and competences that you do not sufficiently possess? Consider for instance accuracy, assertiveness, productivity, efficacy, planning capability, creativity, flexibility, communication skills. 


Date: 

Signature PhD Candidate:	

Signature supervisor/advisor:
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