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There are thousands of miners and their families as well as supplier businesses living

and working across regional NSW who are critically important to the fabric of their

local communities.   

 

Our miners have families with children that go to local schools and play sports with

local teams on the weekend.  Our mining families support local retail stores, cafes and

restaurants, and have their cars serviced by local mechanics.  They are the lifeblood of

many rural and regional towns.  

 

So when times are tough, our miners roll up their sleeves and do what is necessary to

overcome. The way our NSW mining workforce has met the challenge of operating

under the current Covid-19 emergency has again shown the resilience that makes our

industry world-class.

 

Our miners and our supply businesses have worked hard to make the safety of our

workplaces, our families and our communities their personal responsibility. 

 

There will be tough times ahead as our economy and the global marketplace recover

from the pandemic. However, whether it’s keeping our workplaces safe from COVID-

19, ‘buying a bale’ for a farming mate, supporting local charities or battling against

unimaginable conditions on the bushfire front, our miners and their families will

overcome and show once again how they contribute far more than just economic

benefits to rural and regional NSW. 

 

The NSW Mining Industry & Suppliers Awards recognise and celebrate the people and

businesses whose hard work and achievements contribute to our strong industry.
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As the Deputy Premier and Minister for Resources, I wish to congratulate all winners

and nominees for being recognised for outstanding work in their field. Everyone

should be extremely proud of their nomination and achievements as well as the overall

contribution they are making to the state of NSW.  

 

The mining sector delivers jobs, investment and tax revenues to the people of NSW

and makes up more than 8 percent of Australia’s economy.  This financial year, the

resources sector is expected to generate a new record of $281 billion in exports

growing slightly on last year's record. 

 

As the Deputy Premier and the Minister responsible for Resources, I plan to make

NSW the number one state in Australia for new mining investment.  Mining is a vital

industry in NSW, contributing some $31 billion to the economy in 2018-19 and

providing jobs directly for more than 29,600 people across the State, and around

120,000 people through indirect jobs.  The NSW Government wants to make sure this

remains the case – and it all starts with you.

 

I have also been particularly heartened by the way in which mining communities,

employees, supply business and mining companies have rolled up their sleeves and

lent a hand during the devastating bushfires and drought conditions our State has

experienced over the past year. I commend you for the way your industry stood tall in

support of regional NSW.

 

Thank you for this contribution and the ongoing contribution you make to NSW. It is

my pleasure and privilege to congratulate the winners and I thank the NSW Minerals

Council for the opportunity to recognise our nominees.

 

 

 

 

 

 

 
The Hon. John Barilaro MP

Deputy Premier

Minister for Regional New South Wales 

Minister for Industry and Trade

Leader of The Nationals
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The days of mining as a male-only industry are pleasingly a thing of the past. The

Women in Mining Awards prove once again that the strength of the mining industry

will rely on the diversity of its workforce. 

 

Too often mining is spoken about in terms of its economic impact alone. But day in

and day out miners are showing that they can help to transform workplaces and

communities. 

 

Congratulations to all of the nominees and winners of both the Industry and Suppliers,

and the Women in Mining awards. 

 

These awards are a reminder that mining relies on talented individuals in all parts of its

supply chain. People and businesses are looking at how they can improve their own

performance and the impact of those improvements throughout the industry. 

 

The ongoing contribution made by the industry and its workforce contributes greatly

to our shared prosperity as well as to rural and regional communities.

 

These awards recognise the depth of talent across the different facets of the mining

industry. They also offer an important opportunity to highlight the skill and the

diversity of the industry to the wider community. 

 

On behalf of NSW Labor, I congratulate each of the finalists and winners in what has

been a very competitive field.

 

 

 

 

 

 

 

 

Mr Paul Scully MP

Member for Wollongong

Shadow Minister for Natural Resources



 

RECOGNISING EXCELLENCE

5

The NSW Minerals Council wants to thank all individuals and businesses who entered

this year's awards.

Young Achiever

 

Steven Fordham, Blackrock Industries Finalist

Ellie Hawkins, CMOC Northparkes Mines Finalist

Hope Mulvihill, Glencore Coal Assets Australia

Andrew Selwood, PJL Group

Ben Patten, South32

Simon Thomas, South32

Jonathan Bartlett, Whitehaven Coal Highly Commended

Todd Nichols, Whitehaven Coal

Alex Tuckey, Whitehaven Coal

Joshua Deaves, Yancoal

 

Supplier of the Year

 

Ampcontrol Finalist

Blackrock Industries Highly Commended

Mindful RiskNamoi WasteCorp Finalist

NewPsych Psychologists

Safe Gauge

 

Operation of the Year

 

Evolution Mining, Cowal Gold Operation 

South32, Illawarra Metallurgical Coal Operations Finalist

Yancoal, Mount Thorley Warkworth Mine Finalist
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A proud Kamilaroi man, Steven Fordham is the Managing Director of Blackrock

Industries based in Muswellbrook, which provides labour services such as earthworks,

construction and cleaning to the mining industry.

 

Following a serious medical diagnosis doctors told Steven he probably wouldn’t live

past 18.  Steven says this meant he did not give much thought to his future nor take his

education very seriously.  After eventually teaching himself to read and working

through a boilermaking apprenticeship, at age 25 Steven decided he wanted to ‘do

something big’ with his life.

 

He scraped together some savings, bought an old tipper truck, and Blackrock

Industries was born.

 

Within the first 12 months, Blackrock Industries turned over $1 million.  Three years

down the track and Blackrock industries is a multi-million-dollar company with 22

locations across the nation employing 120 people.

 

As part of his work at Blackrock Industries, Steven started a program called Second

Chance for Change.  The program works within the NSW prison system to give

incarcerated indigenous men an employment opportunity and a way of creating a

better future for themselves.

 

Since the program started, over 47 former inmates have been employed with a

commitment for 150 positions over the next three years.  Steven’s goal is to be the first

indigenous company to have a $1 billion dollar a year turn over as well as the first

indigenous company listed on the Australian Stock Exchange.

Steven Fordham

Managing Director

Blackrock Industries
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Ellie Hawkins

Scheduling Engineer

CMOC Northparkes Mines

Ellie Hawkins is a Scheduling Engineer in the Technical Services team at CMOC-

Northparkes Mines, a copper and gold mine located in Parkes, NSW.

 

Ellie’s goal was to forge a career in the mining industry right from the start.  While

studying at Wollongong University, Ellie was elected President of the AusIMM Illawarra

Student Chapter.  In 2017 Ellie joined CMOC Northparkes as a graduate mining

engineer.  

 

In her first year, Ellie completed a term working as part of an underground crew as the

only female member.  During this time, Ellie put together a business case for wireless

blasting technology.  

 

Within her first 12 months Ellie transitioned from her position as a graduate to the role

of Drill and Blast Engineer with the concurrent role of Project Team Leader for the trial

of a wireless detonation technology.  The trial resulted in enhanced safety for charge

crews as well as productivity improvements.  The goal is for 90 percent of all firings in

2020 to use the new technology.

 

In 2017 Ellie joined the Northparkes Emergency Response Team (ERT) training as a

responder with skills ranging from road crash rescue, compartment fire and

underground search and rescue.  In 2019 Ellie competed with the Northparkes ERT

team at the Victorian Mines rescue Competition where they were named overall

winners.

 

Ellie is a strong advocate for gender diversity, actively looking for opportunities to

share her mining experience with other women to highlight the career opportunities

available to them within the mining industry.  Her goal is to see more innovations in

technology implemented in mining operations at Northparkes to further boost safety

and productivity.
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Ampcontrol was established in Newcastle in 1968 and has become a leader in the

provision of safe and reliable electrical solutions for the NSW mining industry. 

Ampcontrol now operates in eight regional centres in NSW and employs 450 people

across the State.

 

A focus for Ampcontrol has been investment in R&D and the pursuit of technological

innovation.  Ampcontrol visited a number of their hard rock clients and uncovered

large ‘starter graveyards’ where electronic starter components for mining equipment

had been discarded.  The company knew addressing this level of waste and duplication

was a challenge they could meet.

 

Ampcontrol found that mine operations faced a lack of flexibility, restricted to using

traditional electronic starters that were often only designed to power one piece of

equipment. Custom starters also required a lengthy tender and production process.

 

A team from Ampcontrol spent 30 months bringing the Rockstarter multi-function

starter system to life.  The Rockstarter offered improved monitoring with a smart-

phone-style display as well as vastly superior functionality, able to be used with a

broad range of equipment.

 

The results of the Rockstarter system have been increased ‘up-time’ for equipment,

time saving with regard to coordinating post-blast operations and increased

productivity. The new system also delivers enhanced safety, easier routine

diagnostics and lower procurement costs eliminating the need for multiple and

custom starters.  

 

The Rockstarter system is helping drive a transition to ’smart mining’ within the NSW

mining sector. As part of their focus on technological innovations, Ampcontrol also

participates in the Australian Government’s P-TECH program, a collaboration of

education and industry to help students develop skills and knowledge for a trade

related career.
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Established in 2001, Namoi WasteCorp is a family-owned business that operates in

and around the Narrabri Shire.  The company employs 22 local workers, has a fleet of

20 trucks and specialises in general waste pickup, recycling, liquid waste removal,

potable water delivery and hydro excavations for the region’s mining operations.

 

Namoi WasteCorp pride themselves on their safety record, including zero safety

incidents over the 12 years of working with major client Whitehaven Coal’s sites in the

Shire.

 

Over the past 18 months, Namoi WasteCorp has invested in technological and

mechanical innovation to enhance safety, improve service for customers and reduce

their environmental footprint.

 

This has included new trucks with an increased carrying capacity that can collect

three times the amount of waste per trip, saving fuel and reducing time on public

roads.  

 

Another investment in safety, compliance and efficiency has been the implementation

of Assingnar business compliance software to monitor employee, client and

subtractor compliance on a daily basis and the use of in-vehicle monitoring systems. 

The in-vehicle monitoring systems provide information on GPS location, speed, routes

taken and whether or not the vehicle appears to be in trouble in an area without mobile

service. These systems have contributed to accurate compliance records as well as

measurable improvements to health, safety and environmental metrics.

 

As well as meeting the challenges of improved environmental performance and

enhanced safety, Namoi WasteCorp has achieved revenue growth of 35-40 percent

since 2017 as well as providing almost one million dollars of work for local

subcontractors in 2019.  Namoi WasteCorp are proud to source their supplies locally

to keep the money in the Namoi region and are long term supporters of local charity

and sporting teams.
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Illawarra Metallurgical Coal (IMC) operates in the Illawarra and Wollondilly regions of

the southern coalfields, 75km south of Sydney.  IMC has two underground

metalliferous coal mines, Dendrobium and Appin.  IMC employs around 1,200 people,

ninety percent of whom live in the local region, as well as providing work for nearly

1,000 contractors.  IMC also spends around $160 million annually with approximately

400 local suppliers.

 

The high-quality metalliferous coal produced by IMC is exported out of Port Kembla

Coal Terminal or provided to Australian steel making customers such as Bluescope

Steel. The focus of IMC at both its southern coalfield mines is long term sustainability

based on more efficient performance and enhanced innovations in safety.

 

A good example is the challenge of reducing dust exposure while increasing

production at the longwall operation at the Dendrobium mine.  To overcome the

challenge IMC implemented and enhanced the leading-edge control and automation

operation of the longwall miner, which not only allows for more accurate mining, but

moves employees further away from in front of the long wall cutting zone.

 

This innovation has improved health and safety outcomes and increased production

by 18 percent, with average shear times increasing by 10 percent. Innovations such as

these at IMC mines has seen production increased from 4.2 million tonnes in 2018 to

6.6 million tonnes in 2019 with an expected 7 million tonnes in 2020.

 

Importantly, safety has improved with reportable injury frequency rates falling from 22

in 2017 to 16.2 in 2019. IMC is also proud to work closely with the Illawarra community,

contributing over $4.1 million in trust grants since 2004.  The long-established local

community working groups meet 35 times a year to ensure open dialogue on a range

of issues and future plans for mining operations.

South32 

Illawarra Metallurgical Coal 
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Yancoal’s Mount Thorley Warkworth (MTW) mine operates 15km from Singleton and

encompasses two integrated open cut mines employing approximately 1,300 people.

 

Yancoal acquired the mine in 2017 and set in motion an employee driven programme of

cultural change to drive productivity, safety and to secure the future of the mine amid

the challenges of a cyclical coal market.  The cultural change was focused on

empowering employees at a grassroot level.

 

The Yancoal Our-Way programme was designed to empower employees to own the

drive for improvement in safety, production and efficiency.  At the heart of the

programme, Yancoal rolled out the Culture Improvement Collaboration, where every

employee was encouraged to take personal responsibility for culture improvement as

part of an overall team. Part of the programme was to ensure all employees understood

and were involved in numerous innovative improvements such as haul road intersection

redesigns, the introduction and improvement of haul truck running lanes, individual

employee proficiency training, dump redesign and operations along with a number of

other improvements.

 

The results were outstanding with an unprecedented level of transparency and

collaborative communication; the establishment of an employee driven ‘culture vision’

including benchmarks for efficiency, communication and whole-of-team excellence; and

fostering the potential of those within the business who showed an aptitude for

leadership.

 

At the end of 2019, an Employee Engagement Survey found a 58.4 percent increase in

employee sentiment toward company operations.  Other improvements included a

decrease in absenteeism of 30 percent, a decrease in turnover of 50 percent and an

increase in permanent workforce from 60 to 90 percent. 

 

MTW is a proud supporter of the Clontarf Foundation to improve the education and life

skills of young Aboriginal and Torres Strait Islander men.  MTW is also a sponsor of the

Upper Hunter Science and Engineering Challenge alongside the University of Newcastle.

Yancoal

Mount Thorley Warkworth Mine
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This award recognises the contribution made to mining by an individual that has

demonstrated outstanding leadership, innovation or performance over a sustained

period. 

 

Previous winners have included:

 

Mick Buffier

Group Executive, Glencore

 

Ian Cribb

Chief Operating Officer, Glencore

 

Tony McPaul

General Manager - Cadia Valley Operations, Newcrest Mining

 

David Moult

Managing Director and CEO, Centennial 

 

Rob Cunningham

Manager of Mining Operations, CMOC-Northparkes Mines
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We thank our judging panel for their time and contribution to our awards program.

Christine Gibbs-Stewart

CEO, Austmine

Bob Hawes

CEO, Hunter Business Chamber

Stephen Galilee

CEO, NSW Minerals Council

David Moult

CEO, Yancoal

(Previously Non-Executive Director)
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GOLD

SILVER

Thank you to these industry leading businesses for partnering with the NSW Minerals

Council to present the 2020 NSW Mining Industry & Suppliers Awards.

BRONZE


