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Agenda

➢isolved Customer Roadshows!

➢Product Enhancements

➢ Training and Information Videos

➢Year End Reminders and Preparation

➢Important Dates

➢Are you READY for 2023?

➢Your isolved Team

➢How can isolved help?

➢Get Compliant

➢OnDemand Pay 

➢Value Added Solutions 

➢What’s New?
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Product 
EnhancementsProduct 

Enhancement

Click here to stay up to date with Product Releases and Newsletters

https://www.isolvedhcm.com/resources/newsletters
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Check out live training and informational videos

December Live Webinar Schedule (Click Here to View and Register):

Benefits Webinars
December 14th at 11:00am EST – isolved Benefits Admin

Course Description:  This training webinar reviews administering benefits to employees including enrollments and other 
basic functions.

December 14th at 1:00pm EST – isolved Benefit Evaluation Utility 
Course Description: This training webinar reviews the use of the benefit evaluation utility. You'll be able to join the webinar up to 5 minutes 

before the start time.

Preparing for Year-End HR Tasks (click to watch)
Watch the webinar recording to learn:

• What your year-end checklist should look like
• Payroll and W2 items
• ACA responsibilities

• What to expect in 2023

https://learning.myisolved.com/live-webinar-categories/isolved-st
https://learning.myisolved.com/live-webinar-categories/isolved-st
https://learning.myisolved.com/live-webinar-categories/isolved-st
https://learning.myisolved.com/live-webinar-categories/isolved-st
https://www.isolvedhcm.com/resource-center/webinars/preparing-for-year-end-hr-tasks
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Check out live training and informational videos

December Live Webinar Schedule (Click Here to View and Register):
Share & Perform Webinars– Preparing for Performance Reviews

December 15th at 11:00am EST – isolved Share & Perform: Performance Supervisor/Employee View
Course Description: This session will review the Employee & Supervisor view & use in Share & Perform. You will be able to join the session up 

to 5 minutes before it starts.

December 15th at 1:00pm EST – isolved Share & Perform: Engagement
Course Description:   This session will cover how to use Share & Perform to create a positive gamification culture, assigning & distributing 

points, & the store. You'll be able to join this session up to 5 minutes before the start time.

December 21st at 11:00am EST – isolved Share & Perform: Performance Audience Setup
Course Description:  Client User - level course will help you with areas of Share & Perform such as: Cycles, Templates, 

Reporting/Dashboards & Performance Overview. You'll be able to join this session up to 5 minutes before the start time.

https://learning.myisolved.com/live-webinar-categories/isolved-st
https://learning.myisolved.com/live-webinar-categories/isolved-st
https://learning.myisolved.com/live-webinar-categories/isolved-st
https://learning.myisolved.com/live-webinar-categories/isolved-st
https://learning.myisolved.com/live-webinar-categories/isolved-st
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What Is a Fringe Benefit?  
A fringe benefit is a form of pay (including property, 
services, cash or cash equivalent) in addition to stated pay 
for the performance of services.

For more information click this link

Do not forget Items (Fringe Benefits) that are 
taxable and W2 reportable:

o Group Term Life
o Personal use of company vehicles
o Awards, gifts, and bonuses

Other year-end reminders:
o If you have "S" Corp health insurance 

premiums for 2% shareholders, 
REMINDER to get this information 
added to the employee's record before 
January 4th. If you need a new earning 
for this, let your Customer Support 
Representative/Team know as early as 
possible.

Fringe Benefits

https://www.irs.gov/pub/irs-pdf/p5137.pdf
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Access the Year-End Guide on 
the Landing Page > Quick Links

Highlights

Review W-2’s for Accuracy 
Audit Tools

PTO Rollovers
Third Party Sick Pay

Tax Blackout Period 
January 4, 2023 – February 28, 2023

There will be NO exceptions

Year-End Guide
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Important Dates
REMINDERS

Tax Blackout Period January 4, 2023 – February 28, 2023
Any adjustments to wages, changes in social security, adjustments affecting 

W-2’s and requiring a new 
W-2 will not be processed until after Tax Blackout.  No exceptions.

BANKS ARE CLOSED
Christmas Holiday Observance, December 26, 2022

New Year’s Day Observance, January 2, 2023

PAPERLESS DEADLINE
Paperless option for W2s/1099s/1095s by the last payroll of the year. Your 

employees must make that electronic selection in ESS by then as well. Paperless is 
based on what was selected at the time of that final payroll of the year.

Employees utilizing paperless will get their W-2 on 1/15/2023

SAVE THE DATES
isolved Connect 2023 – October 17 – 19, 2023

Palm Desert, California
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Have you scheduled time with your isolved team for a review of your account?  
What does that mean to you?  Scheduling time with your Customer Success 
Manager, and Direct Account Manager.

Benefit of meeting with your isolved team:  isolved will provide an overview of 
your products, with additional resources to help ensure efficiency and 
productivity

Ready for 2023

Voice of the Workforce
Click to access article

Employees Share Reasons for Engaging, 
Leaving or Staying with Employers 

https://employee.isolvedhcm.com/content-hub/collateral/voice-of-the-workforce-2022-2023-employees-share-reasons-for-engaging-leaving-or-staying-with-employers
https://employee.isolvedhcm.com/content-hub/collateral/voice-of-the-workforce-2022-2023-employees-share-reasons-for-engaging-leaving-or-staying-with-employers
https://employee.isolvedhcm.com/content-hub/collateral/voice-of-the-workforce-2022-2023-employees-share-reasons-for-engaging-leaving-or-staying-with-employers
https://employee.isolvedhcm.com/content-hub/collateral/voice-of-the-workforce-2022-2023-employees-share-reasons-for-engaging-leaving-or-staying-with-employers
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Your isolved Team

Focused on future
customer needs with 

additional products and 
services

Customer

Focused on current
customer needs and 

experience to help drive 
desired business 

outcomes

First point of contact for 
day-to-day needs in 
answering system 

questions 

Customer 
Success

Account 
Management

Customer 
Support
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How can 
isolved 
help?
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Get 
Compliant

The #EEOC released an 
updated “Know Your 
Rights” poster which must 
be made available to all 
employees of covered 
companies. Stay in 
compliance with our 
partner, Poster Elite.

Is your business 
compliant regardless 

of where your 
employees are 

working?

Click Here for More 
Information

Does your business need a total safety 
and compliance check-up?  

We can help.

https://protect-us.mimecast.com/s/R7vvCXD7DAi7wWrwUDiw2b?domain=visit.isolvedhcm.com
https://pages.posterelite.com/isolved/?utm_campaign=Direct%20Customer%20-%20Newsletter%202022&utm_medium=email&_hsmi=235016257&_hsenc=p2ANqtz-9oxJkfj6FJzqey9eT1jXaLmst863_p-8ghZVqzdW8y-PmOQsk4EOwvIj3Pog_72foDbQc2sUl22HeThlDRaXJy_Em9aw&utm_content=235017107&utm_source=hs_email
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Additional Services

Retain and develop your best talent 

and reduce employee turnover with 

isolved Share & Perform

According to 2021 

Prudential Financial’s

Pulse of the American 

Worker Survey, of the 

26% of workers who plan 

to leave their employers 

after the pandemic, 80% 

plan leave because 

they’re concerned about 
career advancement.
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Additional Services
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Wishing you 
a wonderful 

holiday 
season!


