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How do we equip
everyone with skills
to thrive in the digital

economy?
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Most significant workplace trends [2019]
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Data insights: Augmented humanity

670 of executives say Al will help humans and machines work together
/0 to be stronger using both artificial and human intelligence’

640 of the workforce believe that Al would offer
/0 them new work opportunities?

Augmented
humanity

1 PwC 2018 Saratoga: Rethinking HR for the future of work

2 World Economic Forum: The Future of Jobs & Skills

3 McKinsey Survey: Retraining and reskilling workers in the age of automation
4 CEB: CEO and CHRO debates on the Future of Work



https://www.pwc.com/us/en/hr-management/publications/assets/pwc-saratoga-hr-effectiveness-survey-report.pdf
http://reports.weforum.org/future-of-jobs-2018/workforce-trends-and-strategies-for-the-fourth-industrial-revolution/
https://www.mckinsey.com/featured-insights/future-of-work/retraining-and-reskilling-workers-in-the-age-of-automation
https://www.cebglobal.com/member/corporate-leadership-council/research/report/18/chro-quarterly-q2-2018/4-ceo-and-chro-debates-on-the-future-of-work.html??utm_campaign=CLC-aisharma-2018.06.04-GLOBAL-M-CD-NL-70134000001Sz9TAAS

Al force multiplier to amplify human ingenuity
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Will robots take my job?

Ele New Hork Simes

1980

A ROBOT IS AFTER YOUR JOB

Che Cedur Bupicds Gugette
1959

Will Robots Make People Obsolete

THE SAN ANTONIO LIGHT

1927

AWHOLE WORLD OF METAL MEN?
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