
LGBTQ+ Retirees vs.
LGBTQ+ Non-Retirees

Through TRICARE, 
VA, or other military/

veteran provider

Through an 
employer or union

LGBTQ+
Non-Retired

31% 35%

LGBTQ+
Retired

Due to lack of 
available work

Non-LGBTQ+

18% 11%

LGBTQ+

Due to health
problems

Non-LGBTQ+

30% 24%

LGBTQ+

Due to normal
retirement age

Non-LGBTQ+

46% 50%

LGBTQ+

More likely to be forced into retirement

Less likely to have additional 
health insurance

LGBTQ+
Non-Retired

8% 12%

LGBTQ+
Retired
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More likely to struggle with 
health care costs

More likely to rely on benefits programs

Unable to afford 
prescription medication

Unable to afford 
dental care

Housing 
assistance

SNAP food 
benefits

Free
meals

LGBTQ+
Non-Retired

9% 4%

LGBTQ+
Retired

LGBTQ+
Non-Retired

15% 11%

LGBTQ+
Retired

LGBTQ+
Non-Retired

10% 6%

LGBTQ+
Retired

LGBTQ+
Non-Retired

10% 6%

LGBTQ+
Retired

LGBTQ+
Non-Retired

6% 2%

LGBTQ+
Retired


