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Do not complete this PDF. It is only for reference. The online survey will show the necessary questions to 
your district.

The responding school district grants TASB a perpetual, nonexclusive, royalty-free license to copy, modify, 
and use any information and data obtained from this survey to that TASB may create analytical trend data 
and to improve the quality of TASB's services to its members, clients, and constituents, as well as to carry 
out TASB's legitimate business purposes, including the creation of statistical studies and compilations. 
Such studies and compilations may be shared with third parties, such as the Texas Education Agency, the 
Texas Legislature, and media. 
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Health Insurance Plans & Contributions (continued)

49. Please upload your organization's current benefit guide.

Submitting a copy of the district's benefit guide can reduce the number of follow-up questions we need to ask once your survey

is complete.

Browse...
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50. Does your employer contribute any additional funding outside of the monthly premium?

For example, do they pay stop-loss premiums or allocate funds to a reserve for health expenses not factored into the

monthly contribution?

Yes No

51. If known, how much per employee per month is this additional funding?

Please do not report a value if unknown.

 

 

 

  

52. When does the district's plan year begin? *Sam
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53. What is the other employee group?
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ple



          

        

      

       

             

           

    

     

Sam
ple



 

 

 
Sam

ple



                
  

     

                  

54. How does the retention rate of teachers for this fall compare to the prior year?Sam
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55. Based on exit surveys or other information available to you, drag to rank the reason teachers chose to leave prior
to the current school year:

58. In what subjects and grade levels were the vacancies?

59. How does the number of teacher positions vacant at the start of this year compare to the start of last year?

60. How many teacher positions are currently vacant?
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61. In what subjects and grade levels are the vacancies?

62. How does the number of available substitutes compare  this year to last year?

63. Do you anticipate teachers and other school staff will need to cover classes in response to lack of substitute availability this 
year?

64. How will this compare to last year?

65. How does the retention rate of   campus administrators for this fall compare to the prior year?

66. How does the retention rate of  other non-teaching staff for this fall compare to the prior year?Sam
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67. Drag to rank the job groups most difficult to fill vacancies for the current school year:

68. What is the typical number of weeks between a teacher position being posted and the teacher position being filled?

69. How does this compare to last year?

70. Does your district offer early resignation incentives for teachers?

71. What pipelines have been the most successful in hiring teachers for the current school year?Sam
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72. Please describe the other hiring pipelines that have been successful for your district:

73. How does the average number of qualified applicants per teacher vacancy compare to the prior year?

75. Please explain how the setup varies by campus.

76. Which of the following staffing decisions are in use in the current school year?Sam
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77. Which of the following staffing decisions are  under consideration for the next school year?

78. Please describe any other creative staffing approaches being considered for next year.

79. Did you have more teachers abandon their contract without good cause this year than in prior years?

80. How does the number of contract abandonment filings with SBEC for this year compare to the prior year for your district?
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